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AVT TRANSLATORS : FIT-FOR-MARKET
TRAINING

Options are limited - we are a dubbing

country.
The local AVT market is small

AVT is a thing done by film lovers.
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M OTIVATION

Changing media practice
Changing requirements
Changing profession

Szarkowska, A. d Wasylczyk, P. (2018):

Apart from interlingual subtitling, dubbing, and voice -over, AVT has eagerly embraced
other modalities, including audio description for the blind (AD), subtitling for the deaf

and the hard of hearing (SDH), sign language interpreting, live subtitling, audio subtitling,

opera surtiting ,to name just a few.

Some scholars even call for a departure from the term audiovisual translation towards
media accessibility, arguing that translating a film makes it accessible to viewers who
otherwise could not have access to the dialogue. In this sense, media accessibility can be
considered a higher -level umbrella term encompassing audiovisual translation (Greco,
2018; Jankowska, forthcoming; Romero -Fresco, 2018)

)

need to address AVT market developments in university AVT training




AVT:. TRANSLATORS IN EUROPE

Who are they, how do they work and what can it
tell us about the profession?

What are their strengt hs and weaknesses?
What is their training background ?

—

How to reflect current issues, developments and
trends in AVT training in university

environment ?




AVT. TRANSLATORS IN EUROPE

> 304 AVT translators in Europe (online survey)
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AVT. TRANSLATORS IN EUROPE

> 89.5% freelancers
o 9.5 0 full -time
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AVT. TRANSLATORS IN EUROPE

o 28% of translators work with domestic clients

only

Local/national clients

Clients from abroad {within EU)

Clients from outside EU

78 (25.7%)
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AVT. TRANSLATORS IN EUROPE

> TV broadcasting only: 15.8%

If possible to identify, in which of the following are your assignments
used:

304 responses

TV broadcasting
Cinema screening

220 (72.4%)

86 (28.3%)

158 (52%)

ANG 28 Q0LY

On-line broadcasting and VOD
24 (7.9%) Count: 158

PC software}—1 (0.3%)

1(0.3%)

TV festivals|—1 (0.3%)

videogames|—1 (0.3%)

corporate usef—1 (0.3%)

corporate videos}—1 (0.3%)

Corporate media content}—1 (0.3%)

Artinstallations}—1 (0.3%)

Documentaries|—1 (0.3%)

)

)

)

)

)

)

)

)

DvD
Film festivals

Corporate videos, e-learning}—1 (0.3%
Video games|—1 (0.3%

corporate intranetsf—1 (0.3%

1(0.3%
trailersf—1 (0.3%
TED.com}—1 (0.3%
Cultural Heritage |1 (0.3%
1(0.3%
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AVT IN EUROPE: PRACTICE REFLECTION

Translation (and specializations ):

304 responses

Dubbing
Inter-lingual subtitiing
Voice-over

Audio description
Live subtitling
Surtitling

1(0.3%)

37 (12.2%)
14 (4.6%)
33 (10.9%)

Which AVT areas do you specialize in?

100 (32.9%)
211 (69.4%)
99 (32.6%)
90 (29.6%)

Video game localization 28 (9.2%)
subtitling 2 (0.7%)
|1 (0.3%)
translation of scenarios}—1 (0.3%)
Subtitling (pre recorded)}—1 (0.3%)
|1 (0.3%)
Script translation |1 (0.3%)
Quality Control}—1 (0.3%)
1 (0.3%)
Literature }—1 (0.3%)
1(0.3%)
0 50 100 150 200 250




AVT IN EUROPE: PRACTICE REFLECTION

Language , culture and translation

(Only) 36% of translators indicated only one
specialization

Most common combinations of specializations:
Interlingual subtitling + SDH, dubbing + AD, voice-
over + AD, interlingual subtitling and dubbing

97% of respondents work with English

(Only) 33% of translators work with up to 2 languages



LANGUAGE AND CULTURE

A SERVICE PROVISION




PRACTICE REFLECTION AND AVT TRAINING
(AND VICE VERSA)

Highest evaluation for translation and language
competence

Technology, P/l and TSP lower evaluations also
In relation to beginning of profession and higher
In evaluating need for improvement

Please indicate whether and how well you were provided training in
relation to the following competences:

150 B not trained at all I minor traning trained B trained very well

100
50

0
Language and culture Translation Technology Pers/Interpers Translation service provisic




PRACTICE REFLECTION AND AVT TRAINING
(AND VICE VERSA)

TOP ISSUES:

LANGUAGE AND CULTURE,
TRANSLATION AND TECHNOLOGY

Machine translation
Project management and workflow software

PERSONAL AND INTERPRESONAL
COMPETENCE

Planning , time , stress management



PRACTICE REFLECTION AND AVT TRAINING

(AND VICE VERSA)

TOP ISSUES 0 TRANSLATION SERVICE PROVISION
COMPETENCE

Finding and approaching new clients
Organizing budgeting , managing projects
Reacting to market demands

Negotiation with clients (working conditions, contracts,
tenders)

Please indicate which of the following competences you feel the need to
improve presently:

I low need need MM strongneed M very strong need Translation service provision

and culture Translation Technology  Personal and interpersonal competence




PRACTICE REFLECTION AND AVT TRAINING
(AND VICE VERSA)

TRANSLATION SERVICE PROVISION
COMPETENCE 0 PARTICULAR ISSUES

| am well oriented in the area of copyright and royalties. | have no doubts when signing a contract with a client from
outside the EU.

Disagree

eeeee




PRACTICE REFLECTION AND AVT TRAINING

U 88.7 % university degreein translation and interpreting

and/or languages

U 143 translators trained in uni environment

What is your highest degree or level of completed education?

High school diploma
3.6%

Bachelor's degree
14.1%

Doctorate
15.1%

Master's degree
65.1%

Training
200
150
100
50 I N
0 | | .: w Training
\
X Q}%\Q\ ®9®\ Q\O\\Q} é(\OQ%




AVT TRAINING AND PROFESSIONALI ZATION

Thelen (2016, p. 123):

o[ the process t o]guakiesv,e a st L
competences and skills worthy of and

appropriate to a person engaged in the paid

occupation of translation by means of a

prolonged training and a formal qualification |, so

as to gain initial employment In translation

to maintain employment , and to be able to

move around within the translation labo

market 6 . EASIER
SAID, THAN

DONE



AVT TRAINING AND PROFESSIONALIZATION

Competence-based training (identification of
learning objectives)

four key AVT training dimensions: general
considerations , technical considerations,
linguistic considerations , and professional
considerations (Diaz Cintas, 2008, p. 92 and
Cerezo Merchan, 2017)

open-structured learning environment where

0 t h e descyiptive research, practice, and

training productively interact witheach ot her 0O
(Gentzler, 2003, p.13)



COLLABORATIVE LEARNING APPROACH

Instructional strategy
small -group learning
teamwork with shared output

?

simulation vs. real experience
a client and a task

a translator / a team @’Q '
a reward {g n .
f ﬁ "/ -"\ &*




How DOES IT WORK ?

real client

(film festivals, film institutes , young film -
makers,campaigns , NGOs, MA projects, university
material , ...)

real translation task

working In translation teams (management,
translation , dialogues, subtitling , proofreading ,
revision) + teacherd s r ol e

communication with the client (requirements ,
problems, real -scenario experience)

final self -evaluation



THE REWARD

Learning Is its own reward .
Real-scenario experience




THE REWARD

Client

Experience

Training

Promptness

Price

Other .




THE REWARD
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The reward

MAMA

Sl’lorffilm

Award -winning short films MAMA and LOST CHILDREN, subtitled in cooperation
with young film makers



THE REWARD




